






Roy FRANCIS (Premises Licence Holder) 
 
An interview was conducted via a phone call with the premises licence holder FRANCIS the following 
day. When questioned in relation to  he stated that he had not employed her and just knew 
her at a personal level. He later confirmed that she was training at the premises and had been doing 
so since 01 January 2025. FRANCIS claimed that he pays  £100 here and there but not 
regular payments. FRANCIS stated that he had seen a BRP for  when she was on student 
visa, but, admitted that he had not conducted right to work checks and was aware of the process. 
 
When questioned in relation to  he stated that  had been training on cooking and 
food preparation at the premises for 3 - 4 days. FRANCIS claimed that  provided a BRP but 
did not conduct any checks. FRANCIS stated that he only conducts the checks once the training period 
was completed. When questioned regarding remuneration FRANCIS stated that he did not pay 

 and only provided free food sometimes. 
 
 



RIGHT TO WORK CHECKS AND THE PREVENTION OF CRIME AND DISORDER 
 
The objective of the Licensing Act 2003 (the Act) is to provide a clear, transparent framework for 
making decisions about applications by individuals or businesses wishing to sell or supply alcohol or 
provide certain types of regulated entertainment and late-night refreshment. 
 
There are four licensing objectives which underpin the Act, and which need to be taken into account 
and promoted throughout the licensing process. 

The licensing objectives are: 
 

• the prevention of crime and disorder 
• public safety 
• the prevention of public nuisance and 
• the protection of children from harm 

Fresher Stores t/a Chicken N Beer under the control of Roy FRANCIS has been found employing 
illegal workers. This business has clearly failed to meet the prevention of crime and disorder objective. 
The license holder would have been aware of their responsibilities to uphold the licensing objectives 
as they are clearly defined as part of the premises license application. It is an offence to work when 
a person is disqualified to do so, and such an offence can only be committed with the co-operation 
of a premises license holder or its agents. 

 
The employer could have protected themselves and prevented crime and disorder by completing a 
straightforward right to work check. In this case the employer had not conducted the right to work 
checks even when he was presented with documents prior to commencing work. Should the license 
holder have attempted these checks, the workers would have failed at the first stage. This would 
have quickly and easily confirmed that they did not hold the relevant right to work, and the license 
holder could have protected themselves from employing an illegal worker. All employers are 
dutybound by law to conduct these checks if they wish to avoid being penalised if found to have 
employed someone who is prohibited from working, and guidance can be found on the gov.uk 
website or by using a search engine. Additional information on how to conduct these checks is 
available online, this includes the Home Office’s official YouTube page. 

The use of illegal labour provides an unfair competitive edge and deprives the UK economy of tax 
revenue. Illegal workers are often paid below the minimum wage (itself an offence) and National 
Insurance payments are not paid. A key draw for illegal immigration is work and low-skilled migrants 
that are increasingly vulnerable to exploitation by unlawful enterprises, finding themselves in sub-
standard accommodation and toiling in poor working conditions for long hours. 

 
Whether by negligence or willful blindness illegal workers were engaged in activity on the premises. 
Section 182 guidance of the Licensing Act 2003 at point 11.27 states that certain activity should be 
treated particularly seriously, and this includes employing someone who is disqualified from that work 
by reason of their immigration status in the UK. 11.28 of the guidance states that it is expected that 
revocation of the licence – even in the first instance – should be seriously considered. 






